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	NAME OF ORGANIZATION:
	Alaska Works Partnership, Inc.

	NAME OF PROJECT:
	PY 203

	REPORT PERIOD:
	Final Report for Year End 2005


PROJECT ACTIVITIES AND ACCOMPLISHMENTS:

Briefly describe the grant activities undertaken during the period and any accomplishments achieved.

Building Maintenance Repairer Apprenticeship & Step-UP Initiative

The Building Maintenance & Repairer Apprenticeship program continued at a steady pace.  There are 119 BMR’s sponsored by Alaska Works.  Most of these are living and working in Western Alaska.  Thirty-one began their first year of training during the year, and forty-one advanced to second year training.  BMRs were active constructing homes, teacher housing, and village safe water projects.   
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A BMR program created for residential plumbing was started in Fairbanks through the Fairbanks Plumbers & Pipefitters JATC and their relationship with Interior Regional Housing.  At the beginning of the year nine BMR plumbers were trained and employed on area projects with union contractors.  By the end of the program year each BMR stepped-up into apprenticeship training for commercial plumbing.  Seven new BMR plumbers were brought in, trained, and put to work.

Cook Inlet Housing Authority has joined the ranks of our BMR employers.  The agreement with Cook Inlet allows the BMR program to expand in Anchorage and South Central Alaska.

Apprenticeship Outreach

Apprenticeship Outreach helped 67 rural residents enter JATC sponsored apprenticeship, the most AO has assisted during a program year, continuing a 5 year upward trend. 

During the year Apprenticeship Outreach had 374 individuals contact the office for information about apprenticeship and assistance with applying.  Of these about half, 182, applied for apprenticeship and were interviewed.  AO assisted 57 with travel to town for their interview, and provided interview skills training for 62 apprentice candidates. Sixty-seven were accepted into apprenticeship.  More than 90% of apprentices were either Native Alaskan or female.
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These new apprentices come from all over the state.   They will receive weeks of skill training before they go to work and they will be rewarded with good paying jobs they can build their skills upon.  
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Our rural apprentices have a great opportunity is because of the commitment by construction trade unions and employers to hire and train them, and the Denali Commission for funding this outreach effort.
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Rural Construction Career Academy

AWP held Rural Construction Career Academies for Older Youth living in the Lower Yukon and Lower Kuskokwim Regions of Western Alaska.   Forty five high school graduates aged 18-24 were recruited from villages and trained in St. Mary’s & Bethel.   

At the beginning of the year, The Yukon Delta Fisheries Development Association, the Lower-Yukon School District, and AWP joined forces to create a new program for older youth living in rural Alaska who want to work in construction.  A new course, known as a construction academy, was designed to help people aged 18-24 prepare for applying to apprenticeship programs and for getting their first construction job.    Seventeen youth from villages in the Lower Yukon and Calista regions of western Alaska were trained at St. Mary’s SMART Center, on the banks of the Yukon River in July, 2004.


The success of the first academy led to the development of two additional academies by the end of the year.  A second academy was held at St. Mary’s and a new one took place in Bethel at the new Yuut Elitnaurviat (Peoples’ Learning Center) vocational building.

So far, forty-one rural youth have completed an academy.   There was a significant increase in math scores among students.  More than half of graduates went to work in their community after training.  Four are working as registered apprentices.  Our goal is to increase employment so every graduate gets work.

The Academies will continue thanks to funding from the Denali Commission and local supporters.  

PLANNED ACTIVITIES FOR NEXT REPORTING PERIOD:

Describe the grant activities you expect to complete during the next month.

No further activities for this grant, all funds have been expended.

PROBLEMS, DELAYS OR CONCERNS EXPERIENCED:

Are the grant activities progressing as planned?  If not, what is the cause?  Identify if there are any areas the Alaska Workforce Investment Office can provide assistance.

No problems at this time.

POSSIBLE PROBLEM RESOLUTIONS AND TIMEFRAMES:

For any problems identified, describe how you will resolve them and how long it will take.

Certification:  I certify that the above information is true and correct and in accordance with the terms and conditions of the agreement.


Name and Title




Signature


Date

Apprenticeship Outreach Apprentices accepted into Trades





Alex Bergman, 4th Year Apprentice  Painters & Allied Trades LU 1555From Allakaket.








Eric Paukin, St. Mary’s-BMR Apprentice, Stepped-up into Carpenters Local 1243 








