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PROGRESS REPORT

	NAME OF ORGANIZATION:
	Alaska Works Partnership, Inc.

	NAME OF PROJECT:
	PY 6-203

	REPORT PERIOD:
	4th Quarter Report (April 1 to June 30, 2006)


PROJECT ACTIVITIES AND ACCOMPLISHMENTS:

Briefly describe the grant activities undertaken during the period and any accomplishments achieved.

Rural Apprenticeship Outreach

AO had one hundred six (106) new contacts during the 4th Quarter.  Based on self-reported information thus far, eighty-eight (88) are Alaska Native, Rural Alaskan and/or female.  AO assisted in recruitment for the Electrical Workers, Laborers, Ironworkers, Carpenters, southern and southeastern Plumbers and Pipefitters, Operating Engineers (Women in the Trades program) and southern and southeastern Sheet Metal Workers.  

Thirty-six (36) AO contacts completed application to apprenticeship programs during the 4th Quarter.  Contacts applied to Laborers, Electrical Workers, Carpenters, Ironworkers, Building Maintenance Repairer Residential Plumbing and Pipefitting, Operating Engineers (Women in the Trades program) and southern and southeastern Plumbers and Pipefitters.

Thirty-eight (38) AO contacts interviewed for apprenticeship with:  southern and southeastern Plumbers and Pipefitters, southeastern Sheet Metal Workers, Operating Engineers (Women in the Trades program), Electrical Workers, Ironworkers, Plasterers and Cement Masons, Building Maintenance Repairer Residential Plumbing and Pipefitting and Laborers.   
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AO provided Interview Skills to nine (9) individuals and provided travel assistance to eleven (11) individuals for interviews.  AO also provided Driver Education and Driver License assistance to one contact.  

Ten (10) outreach contacts were selected for apprenticeship during the 4th Quarter; 2 were selected into Electrical Workers, 2 into southeastern Plumbers and Pipefitters, 2 into Operating Engineers (through the Women in the Trades program), 2 into Building Maintenance and Repairer Residential Plumbing and Pipefitting, 1accepted into the Laborers and 1 into Teamsters Construction Drivers.  
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So far in the 5th Quarter, there are two (2) new Operating Engineers apprentices, with two more expected soon, as well as two new Ironworker apprentice very soon.

AO participated in Career Fair events in Fairbanks, Anchorage, Seward and Sitka during the 4th Quarter. 

  

Building Maintenance and Repairer (BMR)

There were three training completed during this quarter.  

The first was in King Salmon at the SAVEC center. The class was Carpentry I for new BMR participants.  This class was combined with trainees from the Bristol Bay area that were recruited and selected by Bristol Bay Native Association, Bristol Bay Housing Authority and SAVEC through funding from STEP.  The training had a total of twenty-one (21) participants with seven (7) BMR’s attending this class. 

There were two BMR classes conducted in Anchorage.  One was held at the Plumbers LU 367 Apprenticeship Training Center with nine (9) participants in attendance and the other at the Tom Cashen Electrical Apprenticeship Training Center with eight (8) trainees.  There were a total of seventeen (17) attending these classes. The Plumbing and Electrical classes were for the more experience apprentices, those who were continuing into their second year of training, to upgrade their skills in these fields.
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AWP currently has ninety-two (92) active registered BMR apprentices, from which seven (7) are new this quarter.  AWP started out the year with one-hundred nineteen (119) registered BMR apprentices and has ended the year with only ninety-two (92) due to one (1) apprentice ‘stepping up’ into the Carpentry Apprenticeship program and the other twenty-six (26) dropping out for various reasons.  Out of the ninety-two (92) active registered BMR apprentices there were fifty-five (55) who worked at the trade during the year. The rest were working at others jobs waiting until work was available in their rural areas.

For this fiscal year to date, AWP has had a total of sixty-two (62) apprentices attend training.  AWP had a total of twenty-four (24) new apprentices added this year and has sixty-eight (68) continuing in the second and third years of the program.

PLANNED ACTIVITIES FOR NEXT REPORTING PERIOD:

Describe the grant activities you expect to complete during the next month.

Rural Apprenticeship Outreach

During the 5th Quarter AO is recruiting for programs that accept applications year round; Electrical Workers, Laborers, Carpenters and Ironworkers, and will begin recruitment for Operating Engineers.  AO will assist with interviews and travel for individuals interviewing with Electrical Workers, Carpenters, Ironworkers and Laborers during the 5th Quarter. 
AO will continue to assist rural Alaskans in applying for construction trade apprenticeship.  

AO is scheduled to participate in Career Fair events in Fairbanks during the 5th Quarter
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Building Maintenance and Repairer

Over the next quarter AWP will be traveling to rural Alaska in order to check up on apprentices at the work sites and to talk with the employers about the quality of the workers and what could be done to improve our training classes and the employability of our participants. 

In July, AWP is planning a Carpentry I class in Copper Center for AHTNA Enterprises Corp.  There are eight (8) attendees recruited for the class.  The participants will go right to work when they are done with the class on area projects for AHTNA.  They will be working on renovation of local area schools at Kenny Lake and 4-plexes in Gulkana.

AWP will begin working on a training schedule for the coming year and collaborate with our instructors to upgrade our training materials to be used in future classes.

PROBLEMS, DELAYS OR CONCERNS EXPERIENCED:

Are the grant activities progressing as planned?  If not, what is the cause?  Identify if there are any areas the Alaska Workforce Investment Office can provide assistance.

Grant activities are progressing as planned.  AWP has no problems at this time

POSSIBLE PROBLEM RESOLUTIONS AND TIMEFRAMES:

For any problems identified, describe how you will resolve them and how long it will take.

Certification:  I certify that the above information is true and correct and in accordance with the terms and conditions of the agreement.


Name and Title




Signature


Date







