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 Denali Training Fund 
Quarterly Progress Report
Funds for this project are provided by the USDOL and the Denali Commission and managed, 
in partnership, by the Alaska Department of Labor and Workforce Development.
	Name of Organization: STG, Inc.

	Name of Project: 2008 Wind Turbine Training
Reporting Period:  April 1st, 2008 – June 30th, 2008

	Contact Person: Dave Myers

	Contact Number:  (907) 644-6446               Email Address: dave.stginc@gci.net

	Expenditures to date:  $51,219.00


Certification:  I certify that the information in this report is current, correct and true and in accordance with the terms and conditions of the agreement.

Signed by:_____________________________Dated_________________________
1. In a few sentences, please describe the scope of your project:
Provide technician training for 8 participants from rural communities for the operation and maintenance of wind turbines that have been and are being constructed as part of various Denali Commission public infrastructure projects throughout Alaska.  Once training is complete participants will be certified as level I and II Wind Technicians on the NorthWind 100 wind turbines manufactured by Northern Power. The training effort is a collaborative effort between STG, Inc. and Northern Power, a division of Distributed Energy Systems.
2. Project Activities for this Reporting Period:

Describe the grant activities that happened during this report period. Include planning, advertisement and/or training performance that occurred this quarter?  List any accomplishments achieved. (Attach advertisements if applicable).

On May 12 - 16, eight native Alaskans attended factory certified training at the manufacturing facility of Northern Power, in Barre, VT. Northern Power manufactures the NorthWind 100 wind turbine currently installed, and being installed, across multiple villages in Alaska.

In the five straight days of training the students crossed many disciplines of the NorthWind 100; safety, operations, maintenance, troubleshooting and servicing. There was a mixture of classroom-based training intertwined with hands on training. The hands-on training was in the Northern manufacturing facility and on a turbine that is installed near the Northern factory. Some of the topics covered were: safety procedures, scheduled maintenance (six month & one year maintenance checklists), unscheduled maintenance (procedures, documentation), roof removal, rotor installation, lifting, rigging, bolt torque, alarm troubleshooting, to name just a few. 

Following the training, trainees local to Toksook Bay and Tununak furthered their training by participating in routine maintenance of the turbines installed at Toksook Bay.  In the month of June, while NorthWind 100 towers and nacelles were being erected in Hooper Bay, 2 trainees, local to that community, were employed by STG and fully participated in the actual erection and installation of the NorthWind 100 towers. 

3. Scheduled Project Activities/Important Dates for next quarter:

Describe your planned activities and training for next few months. Please include important dates like graduation, site visits, travel, job fairs, etc. 

No additional activities are planned.
4. a. How many are in your training program during this reporting period?   
           8 (eight)
    b. How many people have been trained and/or certified to date from this grant?
             8 (eight)
            (Please complete form below.) 
5. Please list complete the list by putting the community to which each individual trained is from, the type of training and certification, the graduation date and who will employ them upon completion of training.  
	Community where trainee lives
	Type of  Training/Service
	Type of Certification  to be earned/earned
	Dates of training
	Graduation Date 
	Employment commitment after training is complete

	
	
	
	
	
	

	David Akeya Savoonga, AK
	Wind Technician
	Wind Tech I & II
	May 12-16
	May 16, 2008
	On Call Wind Technician of STG and/or AVEC

	Julius Bell  Hooper Bay, AK
	Wind Technician
	Wind Tech I & II
	May 12-16
	May 16, 2008
	On Call Wind Technician of STG and/or AVEC

	Francis Bell Jr. Chevak, AK
	Wind Technician
	Wind Tech I & II
	May 12-16
	May 16, 2008
	On Call Wind Technician of STG and/or AVEC

	Elias Friday  Chevak, AK
	Wind Technician
	Wind Tech I & II
	May 12-16
	May 16, 2008
	On Call Wind Technician of STG and/or AVEC

	Charles Greene  Tununak, AK
	Wind Technician
	Wind Tech I & II
	May 12-16
	May 16, 2008
	On Call Wind Technician of STG and/or AVEC

	Norman John  Toksook Bay, AK
	Wind Technician
	Wind Tech I & II
	May 12-16
	May 16, 2008
	On Call Wind Technician of STG and/or AVEC

	Bryant Koonooka  Gambell, AK
	Wind Technician
	Wind Tech I & II
	May 12-16
	May 16, 2008
	On Call Wind Technician of STG and/or AVEC

	Lawrence Lake  Hooper Bay, AK
	Wind Technician
	Wind Tech I & II
	May 12-16
	May 16, 2008
	On Call Wind Technician of STG and/or AVEC

	
	
	
	
	
	


Please copy and use another sheet if you need more spaces.

6. Please identify any problems or changes in your training project that will affect the budget, scope or timeline of the project.  Is your training on schedule? What are the reasons for any difficulties or delays? Are you over budget/under budget? Have you had to change the initial scope? 
Please provide an explanation to this change and your resolution to the variance.   
No problems or changes occurred. The training has been completed as planned.
7. How are you or will you be evaluating the individuals being trained to ensure competency, skill level and understanding? (Testing, assessment, etc)
The fifth and final day of training ended with a rigorous academic exam, which the participants needed a 75% or better in order to be considered passing. Most participants received a score of 90% or better. The results exceeded the trainer’s expectations.  Individuals will have ongoing on-the-job training and evaluations while employed.
8.  Please identify areas that we can assist you in the future. 
No areas to identify at this time.
