Notes from Alaska Spring Dialogue
May 8-10, 2008

By:  Terin Walton-Rantz 

(typed as I wrote them, so these notes are representative of my personal experience at this Dialogue)
Thursday, May 8, 2008:
-Last fall’s Dialogue was in Talkeetna

-This is the first ever Spring Dialogue!

-Quick introduction from each person, their role in society, and purpose of being here (very cool, but time consuming)

-There are 127,000 young students in Alaska’s school districts!
*Potential partners with Forum of Young Alaskans (FOYA) / Conference of Young Alaskans II (COYA II), as well as UAF Student Leadership Conference (SLC) in October, 2008:

Carol Wren
Director of Employment and Training

Cook Inlet Tribal Council

(907) 793-3301, 360-6460

cwren@citci.com

Fran Ulmer

University of Alaska Anchorage


Bridgett Mackey (scheduling for Fran)


(907) 786-1344


-Maggie Grega suggests we ask Fran to get involved in FOYA / COYA II due to her approach to communication and issue management (avoiding getting her “feathers ruffled,” regardless of the circumstances).  We also should ask her to present a session at UAF SLC, too!
*Interesting quote:  “Typically, when people say they are thinking outside of the box, they are really just decorating the inside of the box.” – Shawna Larson, who got the quote from her mother-in-law

*Liz Posey of the Urban Young Professionals (UYP):
-Anchorage, AK, is the 2nd most diverse city in the United States?!  What?  Wow.

-But, it’s not obvious because the diversity is not well represented throughout the city.

-This is one of the reasons the UYP are utilizing hip hop as a bridge to unite the diverse Anchorage community members, as well as to facilitate change

-Three key elements for change:  Access, Resources, Policy

-Liz wants to see change
*Panel:  State-Building:  Creating and Effectively Using Networks:
-Chicken and Egg – which came first:  contacts or networking?
-Curiosity about the world everyday of our lives – always strive to meet new people and make new connections
-Every human being already has a network


-begins with relationships:  family, friends, school, workplace, etc.

-You’re never too old to learn and shape your community (
-Networking is as simple as people helping people

-Our Alaska philosophy of helping your neighbors in Alaska – and everyone is your neighbor! (
-Awesome quote:  “Try to love what you do in the service of people who love what you do.” – Carl Rose

-If you truly want to understand someone, listen – truly listen
-Hand-written thank you notes are most valuable and will have the best impact on the recipient
-We have to take the technological boom into consideration when thinking about networking:


-e-things do NOT take the place of face-to-face


-Intel even created a no-email Friday policy!  Neat!


-BUT, technology does enable folks to meet and connect with people we may 


never have met without technology ( opening cyber-doors 

-Enabling creative solutions to global problems
-Volunteering is a wonderful way to network

-Alaska has more non-profits per capita than any other state.

-Bring proposals to wealthy organizations / businesses requesting sponsorship of events, service groups / projects, etc., and they will likely step up to the plate (

-Ask and you shall receive

-Urban / Rural Alaska connections and differences

-Rural Alaska has continuously had an energy crisis / outrageous living expenses (

-There is all of this attention going toward Juneau’s recent energy crisis, but we as 


a state have let the rural struggles slide without attention (
-When considering volunteering on a board, ask the organization what their board looks like in terms of diversity and whether the board’s membership represents the town / city.

-Re-thinking our policies regarding immigration


-EX:  People come in, earn their Masters or PhD, and then have to leave the U.S. 


because they cannot obtain citizenship.  This means intelligence and innovation 


go straight out the door. :s

-We have to have courage to make policy changes

Friday, May 9, 2008:
*Panel:  Exploring Leadership in Rural Alaska:
-Clarence Itta:  Barrow Fire Chief (for volunteer fire department of 54 volunteer firefighters):

-his challenges include finding volunteers

-Clarence has been trying to recruit teens to fire service by direct recruitment at 


the local schools


-volunteer commitment


-volunteers may be hunting, fishing, or away from home


-Barrow has become quite diverse



-Challenge:  language barriers

-Tessa Riner:  Alaska’s Infrastructure:


-leaders must speak with passion, honesty, and _______________

-we need to set a clear understanding of who we are and what we want


-there are significant misconceptions about our state and key elements of our state



-EX:  definitions of subsistence, snow machines move us rather than make

fake snow, etc.


-perceptions of Rural Alaska (many are misinformed)

-Igiagik (sp?, Alaska village) ( very sustainable, small village of less than 70

people

-Denali Commission assists towns in allocation of funds for quality projects

-Building engagement of community members fosters ownership in 

projects and missions.
-Cathy Rexford:  Native Movement (originally from Barrow):


-landscapes and surroundings

-Alaska Natives have very strong ties to the land

-strong social landscapes


-political and economic landscapes


-linguistic, cultural, and spiritual landscapes

-All landscapes are connected.


-Changing the landscape / breaking the trail can feel very isolating. (

-The Arctic Institute of / for (?) Indigenous Leadership (We need to connect this

group with the UAF Northern Leadership Center (NLC)!!) 

-working within very dysfunctional landscapes

-after-effects of colonization / imposed systems

-maintaining tradition and sharing culture

-Forming deep relationships leads to good work completion.

-Rosie Barr:  NANA (Kotzebue):


-working with the Red Dog Mine

-loves fishing and hunting

-effective resource development is very important


-currently mining lead and zinc at the Red Dog Mine, which is then shipped all
over the world for a variety of uses

-different fight for land owndership in the 1960’s versus today [by and for Native

Alaskans (different than Alaska Natives?)]

-local engagement and local benefit

-continuing subsistence / natural foods and assisting maintenance of health

-Red Dog Mine is sharing resource funds throughout Alaska’s Native 
Corporations

-education, through the form of college degrees, is necessary for Red Dog Mine 
jobs


-EX:  Mining Engineers

-Red Dog Mine / NANA has built six new schools in Rosie’s region!
-Red Dog Mine has been attacked lately

-but, it employs 1,100 shareholders!

-Hugh Short:  former Mayor of Bethel:


-laundry list of necessary community improvements, but only one-year mayoral 


term 


-Hugh’s key leadership suggestions:  

-avoid arrogance

-don’t get ahead of people who don’t support you or your mission

-there are generational gaps in leaders of Alaska

-also cultural gaps



-Bethel is very traditional, very Yup’ik



-knowledge of language and culture = power


-Pamuya is a band who bridges traditional culture with mainstream culture


-band members have received criticism from some Elders, but great 


support from others

-A major issue in rural community life is ENERGY CRISIS.

-innovative designs 



-EX:  using waste heat to heat facilities


-co-located facilities (dual purpose buildings)


-having to say ‘no’ sometimes

-It is very important to have an ability to transition negative energy into positive energy.


-to try to overcome resistance to change

-communication and coordination

-How do you bring truly wise Elders to the table?


-identification through knowledge of traditions

-interviewing Elders to create an oral history to pass on the knowledge

*We need to discuss Rural Alaska issues IN Rural Alaska.

*Breakout Session:  Views of Tomorrow – Charting “Our” Future:

-First, we ask what is hot now?


-get to roots / village ~ identifying personal passions and fostering them

-change professional infrastructure to work while maintaining rural life

-bridge wisdom base rather than new leaders ‘taking over’ from established
leaders

-reuniting as an Alaskan

-lessening intimidation between generations


-where Alaska is going – interesting, scary, change


-identifying and remembering what makes us Alaskans

-being exposed to other pressing issues in Alaska


-really concerned with our Alaska economy and where it will end up


-resources are here and we just need to find them and extend invitations to partner

-what happens when we push the fast-forward button with capitalism?  

-effects in rural Alaska
-redefining wealth and success


-including arts and literature in Alaska’s future


-finding inspiration to make these dreams reality


-what defines a ‘good life?’


-what are the common Alaska / Alaskan values?

-progress for the next 10,000 years

-turning negative energy into positive energy


*ignore all formal boundaries and proceed into an uncharted / innovative process


( story fields actually build reality



-EX:  Olympic records are continuously being broken

-Second, we brainstorm as a group to fill in the THEN ( NOW ( NEXT worksheet:

-Alaska THEN:


-divisive



-(felt) small



-big, removed, unconnected



-pioneering, determination



-extremely rich


-self-sufficient



-survivors



-difficult life


-conservationist



-more traditional


-community oriented



-nomadic



-artistic / creative / innovative



-invaded



-caring



-magnetic



-simple



-mysterious



-industrious


-less influenced by media


-isolated



-resourceful



-get rich quick and leave Alaska



-Seward’s Folly



-lawless, unregulated


-brave



-colonization



-cultural genocide



-happy, free, wild



-political corruption



-‘child / adolescent’ stage of Alaska



-remember to look at the histories of young leadership and women 


leadership in Alaska


-Alaska NOW:


-non-Alaskans have a romantic view of our state


-adventurous



-big wildlife



-stories from the struggle



-greedy


-dependent



-tourism



-colonized



-opportunity



-jobs



-cultural awareness and respect



-diverse


-interesting



-second newest state


-growing pains


-political clean-up



-oppression paradigm – magical thinking



-structural racism – traditions that impede


-innovation


-progressive



-building / construction


-rapid change



-friendly, nice, welcoming



-expensive


-potential



-more need to work together



-opportunity to heal / collaborate



-transient



-disgruntled



-entitled



-rich


-sophistication



-living intellectually rather than physically



-‘teenager / awkward’ stage of Alaska


-Alaska NEXT:


-all Alaskans will eventually get here (


-the idea that the future of Alaska is “a wicked problem” (I think this term 



came from a recently published book??)


-proactive solutions


-forward-thinking



-resourcefulness


-pride in who we are and what we do



*Become a world model for renewable energy!  Yes!!



-more internationally connected with the Arctic


-empowering youth



-meeting basic needs of all residents statewide



-opportunity to achieve anything


-healthy lands



-strong roots in language and culture



-lowered incarceration rates



-eliminate “brain drain” / expanding local educational opportunities


-hold on to traditional knowledge


-stable economy


-creative employment opportunities



-need a new definition of capitalism (inspired by Walter J. Hickel) and

recognizing new / all resources (not just money or natural resources, but 

also human mind resources, etc. ( many valuable resources in Alaska are 

intangible)
-time / slowing down / family time
-finding a balance of community wellness
-establishing self-worth (especially in Rural Alaska)

-optimism

-collaborative efforts

-‘adult’ stage of Alaska

-take ownership and take action
-be prepared to take risks – and possibly fail

-take a strong position of where we will head next
*Storycorp.com ( getting Story Corp. booths in Alaska!


-collect stories, oral histories!

*Maver Carey:  female CEO of Kuskokwim Corporation:

 -has been with company for 15 years, CEO for five years
-has a staff of all women 
-her leadership:


-have to have inner-strength


-mentor value

-manage, develop, and foster our land

-communicated with many Native leaders and Elders
-hit the ground running and immediately elected a Board of Directors

-formed a company subsidiary to mentor smaller, less financially independent corporations

-and offer quality trainings developed specifically for the particular audience

-We must ask ourselves:  what is in our lives and what is in our passions?
-How do you find balance?


-set a precedence of working a set workday and leaving on time


-commit to family life

*Jonathan Stanton:  film creator of To Play The Games (and other films):
-sustainability
-greatest changes are happening and will happen within our generation

-Alaska as a forerunner in this process

-we need to know where we are going and where we have been

-my friend Liz Rexford is in this film! (
*Kima Hamilton:  DJ and spoken word artist:

-can be hired to DJ private parties!

-we NEED to get Kima to UAF (Orientation, SLC, etc.) and COYA II! (
-has a group of Super Friends

-Grandma’s Boy poem :’) (I totally relate…)

-value of youth expression

-Kima works to foster this

*Panel:  Sharing Space and Ownership in Urban Alaska:
-Ma’o Tosi:  Alaska PRIDE Program:


-in the process of strengthening the bridge between Urban Alaska youth and 


opportunities 


-facing structural limitations and working to overcome them


-H3 – Polynesian cultural hip hop group
-Carol Wren:  Cook Inlet Tribal Council:

-rural transition to urban atmosphere

-‘requirement’ of status :s


*All of us need to be part of the solution.

-misperceptions and assumptions

-we must step out of our comfort zones and take the risk to ask


-developing and establishing meaningful relationships



-takes time, attention, mutual efforts and contributions



-encouraging difference and diversity to avoid “group think”


-everyone’s experience / perceptions are valuable

-Joe Hardenbrook:  Fairbanks’ Urban perspective:


-Urban Alaska is starting to feel the pains that Rural Alaska has been feeling for a 


very long time.

-electing leaders who care about all Alaskans rather than just their districts

-faith, hope, and love – and the greatest of these is love
-Kima Hamilton:  Mountain View’s Urban perspective:


*Alaskans ( Americans ( Human Beings
-Stacy Schubert:  Anchorage Chamber of Commerce:

-personality

-family was very important


-sacrifice 

-knowing challenges as well as opportunities

-people are people first

-being proactive in seeking opportunity

-challenge:  Alaskans not communicating with each other
-hope is not a strategy
-we need to strengthen and make bridges

-we need to be ready to feel the pain

-share your voice

-step up to the plate

*What would we do with $75,000 of unlimited funds?


-meaningful youth centers (legitimacy)


-inter-generational centers


-school-business partnerships



-mentorship programs


-establish an endowment

-training sessions regarding conservation


-culture camp in Unalakleet (sp?) with Elders and youth

-Kristina Bellamy (a young, African American, female principal) (we need to 


involve Kristina in SLC or COYA II, also!): 



-paying per diem for professionals to spend a couple of days with students 



in a non-school, positive environment

-start talking to our legislators!
-communication

-optimism (NOT cynicism)

-proactive (NOT reactive)

-give youth opportunities to speak, dialogue, brainstorm (FOYA / COYA II all the way, baby!!!)

-make an impact

-sustainability

-eliminate issues

*Back to our break-out sessions to create a Final Product:  View of “our” future:
-what can we commit to do?

-preserving and promoting our identity

-specific events in our future



-EX:  Youth Empowerment:  FOYA (10/4/2008), COYA II
 (1/3-6/ 2009 ?)

-long-term planning both within and without our state government

-direct email contact to ask for involvement / help

*Set the vision of Alaska


-build the bridge


-continue our personal commitments


-www.adn.com ( Blogs ( Taste Alaska (Rob Kinneen’s)

-neutral area – open space – non-judgmental sharing of thoughts – open safe 


space


-shifting the game of the fixed infrastructure

-attack a piece of your ‘field’ and educate yourself


-run for office

-Job Corps


-language


-Big Brothers Big Sisters

-identify - action – collaboration

*What’s a resolution going to do if we, the future, don’t act?

*Create a personal mission statement

( ACTION

-Alaska Historical Society Annual Conference (October 16-18, 2008, ending on Alaska Day)

-Theme:  Alaska Visionaries:  Seekers, Leaders, and Dreamers


-Contact:  Maggie Grega, UAA

-Common Wealth North – State and public policy work
-Hugh O’Brien Youth Leadership Conference (May 2008, Walter Disarro is contact)

-UAF Shelton Leadership Challenge Institute (May 2008, Susan Herman is contact)

-plant seeds / motivate youth to action
*Alaska becoming a world model for renewable energy


-What can we do to make these changes in our lives today?



-replace windows ( triple pane



-replace lightbulbs


-change through our individual action
-disconnect between statewide citizens and the legislature

( There is recycling in Anchorage?!  Why the heck isn’t the whole state of Alaska piggybacking on this?  It should be a government subsidized, statewide effort.  Let’s fix this!!!
*Panel:  Workforce Challenges and Opportunities Racing the State:
-Dave Rees:  BP:

-The perception of resource development is outsiders coming in to take Alaska’s 


natural resources.

-How are we going to manage the hands of distribution, as well as development?

-Substance abuse, as well as criminal records, prevent many of our young 


Alaskans from getting jobs. 

-What infrastructure changes need to occur?

-Vince Beltrami:  Alaska AFL-CIO (Journeyman IBEW Electrician):

-there is great value to apprenticeship programs

-good structure turns out good leaders

-many Journeymen have a knowledge base at or above a college degree


-gas line production will open 1,000’s of jobs – mostly in the trades


-Denali Commission involvement


*We should be the global renewable resource / energy model!

-Dwayne Hyman (sp?):  University of Alaska (?):

-many UA program varieties


-we are making progress to eliminate education deficiencies in Alaska
-Polly Carr:  National Wildlife Federation:

-Grassroots Stretch! (

-‘Green Collar’ jobs

-works with teenagers across the state



-Alaska Youth for Environmental Action




-began with six young women and is now over 1,000 youth!


-working toward recruiting our young professionals from in-state versus 

Harvard-trained youth

-Examples of ‘Green Collar’ jobs:


-solar panel insulation


-home weatherization

-training opportunity, job readiness, apprenticeships ( “the other four-year

degree”

-process of workforce development
-BP is investing in renewable energies

-how and where??


-2nd largest producer of solar panels – BUT, this is not in Alaska?? (lame!)

-creating some sort of database to track potential workers IN Alaska who have undergone trainings and are employable – to have employers hire Alaskans rather than importing workers from out of state

-Alaska Works program
-healthcare is a major labor issue

-we need to make sure our labor discussions do not leave out healthcare and 


entrepreneurial capital

-Why have we dichotomized our education system of academic training and vocational training?


-these are so valuable together!


-limited access of vocational training in current system

-we will have to deal with climate change – and this will be serious (
-building a bridge today

-Malcolm ______________ from the Institute of the North
*TeAda Productions:  Refugee Nation:  


-multi-cultural theater is so very valuable


-Laos and Laotian Americans
-our state capital budget is bigger than it has ever been


-we need to use this for good – PLEASE! 
-political theater ( theater is about conflict and drama

-people can be quick to judge or complain

-hardest challenge is getting people to come see the show because people are hesitant to want to watch a show about Laos if they are unfamiliar with the country and its conditions
-there is a huge problem with racism in Anchorage (
-we can work with local artists to move beyond racism 

Saturday, May 10, 2008:

*George Martinez:  Global Block Foundation (NGO) and Ambassador for the United States:
-owner-state mentality
*connected in digital ways but isolated as individuals

-will be in Alaska again in July and George wants to connect with as many of us has he can (
-email him at:  hon.georgemartinez@gmail.com
-Leadership Anchorage:  www.AKHF.org
-Urban Young Professionals


-go to end of July hip hop political activism event in Anchorage!

*building personal relationships to work toward unity and everyone working for everyone’s benefit

-Nils Andreassen:  Institute of the North (coordinator of this Dialogue):
-planning an Emerging Leadership event:

1) find emerging leaders


2) communicate and connect with other organizations who are working toward 


the same goal

-OPEN SPACE:  led by Susan Herman (UAF Northern Leadership Center) and Nils A.:

( Breakout Session:  Targeting Emerging Leaders at a Younger Age and Establishing and Maintaining Quality Mentorship Programs to Preserve Elder / Established Leader Values / Experiences / Suggestions, etc.:


-Dave Rees:  APEC / BP are already working on this with career awareness /
development


-awareness and preparation


-Cady Lister:  Anchorage Information Insights (our Anchorage contact for FOYA

/ COYA II!)
-opportunities to intergenerationally connect are limited OR not marketed well
-Chugach Heritage Foundation

-Future Problem Solving – valuable program for young Alaskans

-female leadership roles are prominent in many Native Corporations
-Jonathan Lack is on the board for the Anchorage Youth Court


-does not like the term “Emerging Leader” because it devalues the work 


these leaders are already doing

-wanting to eliminate self-limitations in young Alaskans


-young criminals often lack an involved supporting parent OR have been 

‘failed’ in some way in their up-bringing


-Mat-Su Valley schools DO have established mentorship programs with a goal of 


two positive adults in each kid’s life 

( this would be a good model to build other mentorship programs in 

Alaska

-there seems to be a disconnect between Elders and youth in ALL of Alaska


-educating Alaskans about important life issues at a young age is extremely
important

-Mountain View issues?


-many low-maitained homes



-lower-income families



-geographically separated (not a pass-through and no major businesses)


-DOES have a Mountain View Community Center (was big 20 years ago

but pretty empty now – need to spice up programming and update
activities that are offered to encourage youth to return to this as a safe 
space)

-the loss of Alaska’s free after-school programs is quite detrimental

-as is the addition of activity fees / sports costs / etc.


-very difficult for poorer kids to be involved (

-Ma’o Tosi’s programming limitations


-he needs a business manager because he is very skilled at the quality, 



engaging youth programs, but not the nitty gritty business details


-youth really respond positively to Ma’o’s programs, though (

-Spenard Recreation Center and Fairview Recreation Center are both good

-What about Fairbanks or Rural opportunities for youth activity?


-Cordova Youth Center


-Peer Advisors – helping people answer their own questions

-Peer Mentorships:



-middle school students mentor elementary school students



-high school students mentor middle school students


*Knowing which resources are available and WHO to ask for these resources


( partnering and utilizing existing opportunities




-possibly create new programs in new locations based on already 




established, quality programs



( getting the word out and increasing awareness


( marketing opportunities to all sorts of youth groups, rather than 



pinpointed sub-groups

-women leaders in the Native communities and their young adult / teen 


experiences


-young pregnancies / motherhood

-Other Open Space Breakout Session Topics:

-Succession Planning:  passing the torch

-Elder / established leaders are still active and are not ready to step down 


(good ( )

-Balancing Professional and Personal Interests


-balancing is different for each person – so, to each their own path of 


priorities


-try to ask for what you want at work and you just may receive it


-knowing when to say yes and when to say no
-Sustainable Resources


-Energy Block Program in Anchorage and other support programs that are 


government funded

-make sustainability and issues regarding sustainability legislative
priorities – and then TAKE ACTION


-our group (see above notes)

-How Do We Better Engage Leaders of Rural Alaska?



-male representation



-hold Rural Dialogue events in their own communities



-valuing the rural voice



-customize jobs to foster employment as well as rural life

-Political (?) Public Involvement



-living wage for people in office



-bridging the gaps in communication (between political world and

community members?) 

-Dealing with the State’s Use of the $40 Billion Surplus / “Savings Account”



*education




-quality education with quality learning materials ACROSS THE 




STATE 


-should caps be established on these accounts?



-Permanent Fund Dividend (PFD) focus changes



-community investment projects



-using the wealth we have for our statewide community good



*accountability


-Clearinghouse of Leadership and Civic Engagement Opportunities in Alaska



-digital – website



-existing groups and their missions / purposes



-all of the opportunities overlap some yet touch a different group 

-OPEN SPACE 2nd STEP:  Vision to Implementation / Action:  

-What two or three things need to happen first?

-Our topic:  Clearinghouse of Leadership and Civic Engagement Opportunities in Alaska:


-Our Process:



-web-based clearinghouse



1) we each commit one hour in the next two weeks to research existing

resources / websites / projects and then email them to one person (website
content)

-break information down into who, what, where, when, why, and

how

2) also locate and list projects-in-process and efforts currently happening 

that may not be completed yet
3) community-interest approach:  

-interactivity, engagement of organizations and project 

representatives
-ownership and accountability



4) our website should include:




-general, all-encompassing calendar




-list of organizations and projects and the mission statements / 




purposes of each with links to their individual websites


5) Pete Pinney (UAF Cooperative Extension):




-UAF Coop. Ext. has already been challenged to create an over-



arching clearinghouse website of various opportunities in Alaska, 



so can include ours as one of the sub-sites




-one site would be our topic





-one site would be labor / workforce development (Dave 





Rees wants to partner with Pete on this one)


-Nils informed us that the Foraker Group would build the website for us



-construction




-management / updating



-calendar must be monitored – sources of events / activities must be

trustworthy

-Our Final Open Space Product:


-Driver:  UAF Cooperative Extension and Foraker Group


-Contact:  we will all do the research and email it to Pete Pinney as the initial 

repository



-Pete indicated that there is a new budget for civic engagement 



opportunities within UAF Coop. Ext., so a new hire in this area may be 



our future contact

-Deadline:  we need to get initial research to Pete within 1.5-2 weeks



-Pete will then do website mock-up



-feedback will be incorporated and put into a live website



-present the website to Leadership Anchorage or the Foraker Group


-ideally have a live website by the Fall Alaska Dialogue in September 



2008! (

-Next Step:  our individual research to Pete AND Pete’s mock-up
*Debrief of the entire Alaska Spring Dialogue with the remaining participants:
-such a varied focus
-one’s top priority is the gas pipeline

-one does NOT like the term “emerging leaders” (devalues and misrepresentative)
-need rural people / representatives
-broadening what being an “Alaska Leader” means
-identifying what ‘fuels our fire’
-wish to focus on one topic
-Resource Development (creative thinking about this topic)
-more outside activity and being more active! (
-being sure to include the arts (beyond performances, although these were VERY cool)
-has been a whirlwind and still absorbing
-a lot more listening
-getting the people here who may not normally attend – adding different perspectives
-this is truly where innovation in Alaska is going to come from (
-better understanding of different industries and collaboration possibilities
-think before we speak and consider other people before we speak

-include healthcare and other support industries

-scholarship rural and urban high school students to a Dialogue
-set an expectation that you bring someone very different than you with you when you return to a Dialogue (totally different background or location, for example)

-Top 40 Under 40 award and recognition:

-statewide program


-www.AnchorageChamber.org ( nomination forms should be up around August 


2008
-building cultural philanthropy in Alaska

-climate change

-communication is always an issue between disparate groups

-facilitation trainings

-civic engagement
-appreciative frame for the next Dialogue
-FOYA targeting high school / early age leaders / crowd ( Alaska Spring Dialogue for the next generation ( Alaska Fall Dialogue for the established / older generation 
*but all with lots of overlap in age groups
*THANK YOU FOR THIS AWESOME EXPERIENCE!! (
:twr, 5/22/08
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